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Message from the Chairperson

The 2019/20 year was an extraordinary one which I am sure no-one 
saw coming! At The Peak, in the early part of the year, we saw growth 
in a range of activities, such as futsal, and also growth in the diversity 
of users of the facility. 

Just as this strong growth was peaking in March, then the Covid 19 
lockdown occurred and the facility had to close until mid-May, when 
small bubbles of 10 people could start using the facility again. As we 
moved through the different Covid alert levels there was lots of adaptation 
of activities by sports codes and staff to allow our community to enjoy some 
sort of physical activity at The Peak. We have learnt a lot and are now prepared for 
all eventualities. 

I want to thank our manager, Liz Cann and her staff for all their awesome efforts in these uncertain times and 
especially for their can-do mindset.

I also want to acknowledge my fellow Trust Board members for all their guidance and input during this 
challenging year. In particular I want to thank Mayor Paul Southgate for all her work and sage advice, who 
was replaced by Cnr Kesh Naidoo-Rauf in October 2019. 

Megan Campbell also stepped off the Board late in the 19/20 year and I want to say a huge thank you to her 
from being on the Board right from the start, providing excellent governance input and a positive outlook on 
what we can achieve! A big welcome to Kesh and also Anna Smart who has taken over from Megan.

The strong financial position of The Peak, along with access to government subsidies, allowed us to look 
after our staff when the effects of Covid hit and to come out of the backend of lockdown in a sound financial 
position for the time being.

Finally I want to thank all of those who use The Peak for their support, understanding, compliance with 
hygiene protocols and commitment to coming back and using The Peak. Together we have all got through a 
challenging year by pulling together!

Lance Vervoort
Chairperson



The Peak Annual Report 2019-2020 2
 

Message from the Facility Manager

Despite a challenging second half of the year The Peak has continued 
to go from strength to strength. I am increasingly contacted by other 
schools and councils around New Zealand considering a partnership 
build modelled offThe Peak for the simple reason that what we deliver 
works.

Being able to provide enough court space for futsal, netball, basketball, 
badminton and volleyball codes is a challenge. Add into that the 
challenges Rototuna High Schools has of an over capacity roll, and the 
demand from the community to play social sport, as a management team we 
are constantly juggling how to fit everyone in!

When New Zealand moved into lockdown late March 2020 like everyone, we wondered what would happen 
to sport and the ability to play with social distancing restrictions. But with a can-do attitude I am proud of the 
Peak team for responding with the approach people needed normality and activity more than ever and re-
opening with ‘bubbles’ to begin with whilst we slowly returned to normal play.

I would like to thank the continued support of my board, the Peak team for their hard work and big smiles, our 
partners at Rototuna High Schools and all of our customers and stakeholders.

Liz Cann
Facility Manager



GOVERNANCE
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The Partnership Journey 

The Peak – Te Pumanawa o Rototuna opened in August 2017. The centre emerged from a collaboration 
between the Ministry of Education (MoE), Hamilton City Council (HCC), Rototuna High Schools Establishment 
Board, Sport Waikato and five Regional Sports Codes. Developed as a 50/50 partnership between MoE and 
HCC, The Peak provides the school students access during the weekdays and the community access up to 16 
hours – 7 days a week. 

Three years into being open The Peak is responding to high user demand. Rototuna High Schools (RHS) is 
now the largest school in the Waikato and The Peak provides opportunities for youth to play a variety of sports. 
The regional sports codes futsal, badminton, netball, basketball and volleyball maximise court space use, 
especially across evenings and weekends. The community participate in recreation programmes and casual 
sport.

Rototuna Indoor Recreation Centre Trust

Before The Peak was…The Peak, it was ready to be named Rototuna Indoor Recreation Centre. This mouthful 
did not reflect the innovation that the facility embodies. Taking inspiration from Rototuna High Schools 
aspiration of soaring high like the kahu and the view from the facility of the majestic Mount Pirongia the new 
name The Peak – Te Pumanawa O Rototuna was born.

The Rototuna Indoor Recreation Centre Trust was established in September 2016 to govern The Peak as a 
charity. Six volunteer trustees represent Hamilton City Council, Ministry of Education, Rototuna High Schools, 
Sport Waikato and the community. The trustees over the 2019/20 year were:

Lance Vervoort – representing Hamilton City Council
Cheryl Christini – Representing Rototuna High Schools
Megan Campbell – Representing the Ministry of Education
Ken Williamson – Representing Rototuna High Schools
Paula Southgate – Representing Hamilton City Council
Andrew Corkill – Representing Sport Waikato

Rototuna Indoor Recreation Centre Trust’s Vision: 



STORIES OF THE YEAR COVER

STORIES  
OF THE YEAR
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Stories of the Year

Surge in Futsal at The Peak

The Peak is the only facility in the Waikato with an international sized 
futsal court and this has paid dividends for the development of futsal 
players. A diverse range of groups have booked The Peak for a futsal 
kick about, games and competitions. 

The Peak has become the home venue for the Rapids and hosted 
the Northern Travel Series in October 2019. Four Zero is a brand-new 
Futsal Academy and are regular users of the facility. Over the year 
the academy worked closely with futsal players from Rototuna 
High Schools and have seen tremendous growth in the sport. 

Northern United Sports Clubs use of The Peak has continued 
to grow. Hamilton Christian School has responded to the futsal 
demand from their students and are now a regular user of The 
Peak.

Celebrating Pistang Pilipino 2019 in 
Basketball Style 
 

Pistang Pilipino is an annual celebration of Filipinos in New Zealand. Filipinos 
from various associations, clubs and societies all over New Zealand came 

together in Kirikiriroa over the 2019 Labour weekend to participate in sports, 
cultural, social, and other activities. The Peak played host to the basketball 

tournament with 94 basketball teams travelling from all over the country 
to compete and celebrate. 

The Waikato Filipino Association has been in existence since 1992, 
establishing itself as an important Filipino organisation serving the 
interests and needs of Filipinos in Hamilton. They are regular users 
of The Peak with basketball being the most popular sport but there 

has been an increase in volleyball and badminton numbers within the 
Filipino community as well. 

NZ-Filipinos are die-hard basketball aficionados, 
which is the main attraction for this yearly festival. 
Many, many thanks for the PEAK’s continuous 
support to the WFA! It is the WFA’s homecourt.”  

- Jun WFA Basketball Chairman

Futsal is our fastest growing sport 
at Hamilton Christian School. At 
the beginning of 2019 we had 4 
junior teams, which increased to 
6 by the end of the year. We’ve 
also noticed flow-on growth in our 
winter football teams as a result 
of the popularity of futsal The 
Peak is a fantastic venue for these 
teams to play.
- Jane Sports Coordinator HCS
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Thriving Through Lockdown

25th March history was created with New Zealand moving into 
Lockdown in response to the pandemic with Covid-19. The team at 
The Peak and the people behind the sports codes had the attitude 
that they would be back as soon as they possibly could. 

The Peak re-opened under Level 2 restrictions on May 18th 2020. 
With only bubbles of 10 able to play sport the way The Peak 
functioned as a facility needing a re-think. But the team were 
determined to make it happen and the community responded 
itching to get back to being active. Kyle from Four Zero Futsal 
Academy took on the advice from his dad not to waste a crisis and 
kicked into gear offering futsal sessions.

Waikato Basketball resumed their Men’s League once the 100 people in 
the facility rule replaced the bubbles. 

Over lockdown Hamilton City Netball were proactive 
with social media and website updates to feed 

information to the netball fraternity. Due to the ground work they did during levels 
three and four they hit the ground running once in level two and put their plans into 

place resuming their Indoor Premier Competition. 

The Peak - Making a Huge Community Impact 

The Peak is proud to be increasingly known as a community sports hub where people can come to be active and play. 

Our established programmes Strong and Stable for Older Adults and Peak a Boo for the little ones continued to grow in 
attendance but the little ones numbers surged with a 49% increase on last year! 

Girl Code was new to 19/20. The new initiative between The Peak and Rototuna High Schools was funded by the Sport 
New Zealand Innovation Fund. Teenage girls are identified as being increasingly inactive choosing screen time over play/
sport. This thinking outside the box programme is all about encouraging the girls to move their way and their how. 

Relationship building is paramount to the success of The Peak with a focus on providing indoor court space for casual 
recreation.  

Stories of the Year

The lockdown and restrictions around Covid-19 and 
community sport has been an extremely challenging 
time for Waikato Basketball Council (WBC). However, 
the support from the staff at The Peak-with working 
with WBC staff with competition Covid management 
and representative team trainings-has made this an 
easy and well-managed process.
- Anthony Corban Waikato Basketball Council CEO



Service Delivery and Target Highlights

bookable hours per week

2011
125,903

Occupancy

total attendance

59%

ROTOTUNA HIGH SCHOOL STUDENTS
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How was it funded?

 

What did it cost in 2020/2019?

FINANCIAL HIGHLIGHTS
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61%

38%

1%

How was it funded?

Donations, fundraising and other similar revenue Revenue from providing goods or services
Interest, dividends and other investment revenue

59%
27%

14%

What did it cost?

Volunteer and employee related costs Costs related to providing goods or services Other expenses
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What does the entity own?

What does the entity owe?

Accumulated Surpluses  $543,672

59%

3%0%

38%

What does the entity own?

Bank accounts and cash Debtors and prepayments Other current assets Property, Plant and Equipment

83%

17%

What the entity owes?

Creditors and accrued expenses Other current liabil ities



STATEMENT OF FINANCIAL PERFORMANCE
For the year ended 30 June 2020

‘How was it funded?’ and ‘What did it cost?’

NOTES 2020 2019

Revenue
Donations, fundraising and other similar revenue 1 360,620 325,689

Revenue from providing goods or services 1 227,296 244,798

Interest, dividends and other investment revenue 1 5,547 5,262

Total Revenue 593,462 575,749

Expenses
Volunteer and employee related costs 2 306,332 277,732

Costs related to providing goods or services 2 117,173 156,556

Other expenses 2 81,983 101,748

Total Expenses 505,489 536,036

Surplus for the Year 87,973 39,713

STATEMENT OF FINANCIAL POSITION
As at 30 June 2020

‘What the entity owns?’ and ‘What the entity owes?’

NOTES 30 JUN 2020 30 JUN 2019

Assets

Current Assets

Bank accounts and cash 3 406,611 218,986

Debtors and prepayments 3 16,016 26,478

Other Current Assets 3 2,128 1,783

Total Current Assets 424,755 247,247

Non-Current Assets

Property, Plant and Equipment 5 261,865 292,668

Total Non-Current Assets 261,865 292,668

Total Assets 686,619 539,915

Liabilities

Current Liabilities

Creditors and accrued expenses 4 117,973 76,492

Other current liabilities 4 24,974 7,724

Total Current Liabilities 142,947 84,216

Total Liabilities 142,947 84,216

Total Assets less Total Liabilities (Net Assets) 543,672 455,699

Accumulated Funds
Accumulated surpluses 6 543,672 455,699

Total Accumulated Funds 543,672 455,699
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STATEMENT OF CASH FLOWS
For the year ended 30 June 2020

‘How the entity has received and used cash’

NOTES 2020 2019

Cash Flows from Operating Activities
Donations, fundraising and other similar receipts 377,870 328,682

Interest, dividends and other investment receipts 5,547 5,262

Cash receipts from other operating activities 236,094 240,588

GST (2,656) 256

Payments to suppliers and employees (400,608) (441,080)

Cash flows from other operating activities - -

Total Cash Flows from Operating Activities 216,247 133,709

NOTES 2020 2019

Cash Flows from Investing and Financing Activities
Receipts from sale of property, plant and equipment - -

Payments to acquire property, plant and equipment (28,621) (52,707)

Payments to purchase investments - -

Cash flows from other investing and financing activities - -

Total Cash Flows from Investing and Financing Activities (28,621) (52,707)

NOTES 2020 2019

Net Decrease in Cash
Net Decrease in Cash 187,625 81,002

NOTES 2020 2019

Bank Accounts and Cash
Opening cash 218,986 137,984

Closing cash 406,611 218,986

Net change in cash for period 187,625 81,002



The Peak Annual Report 2019-2020  14
 

STATEMENT OF ACCOUNTING POLICIES
For the year ended 30 June 2020

‘How did we do our accounting?’

Basis of Preparation

The entity has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual (Not-For-Profit) on the basis 

that it does not have public accountability and has total annual expenses equal to or less than $2,000,000. All transactions in the 

Performance Report are reported using the accrual basis of accounting. The Performance Report is prepared under the assumption 

that the entity will continue to operate in the foreseeable future.

The accounting policies recognised as appropriate for the measurement and reporting of the Statement of Financial Performance and 

Statement of Financial Position on a historical cost basis by the Trust, unless otherwise stated in the accounting policies. 

This information is presented in New Zealand dollars. All values are rounded to the nearest dollar.

Goods and Services Tax (GST)

The entity is registered for GST. All amounts are stated exclusive of goods and services tax (GST) except for accounts payable and 

accounts receivable which are stated inclusive of GST.

Income Tax

Rototuna Indoor Recreation Centre Trust is wholly exempt from New Zealand income tax having fully complied with all statutory 

conditions for these exemptions.

Bank Accounts and Cash

Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term deposits) 

with original maturities of 90 days or less. 

Revenue Recognition

Donations and Grants

Donations and grants are accounted for depending on whether they have been provided with a “use of return” condition attached or not. 

Where no use or return conditions are attached to the donation/grant, revenue is recorded as income when the cash is received. Where 

donations/grants include a use or return condition, the donation is initially recorded as a liability on receipt.

The donation/grant is subsequently recognised within the Statement of Financial Performance as the performance conditions are met. 

Sale of Goods and Services

Revenue from the sale of goods and services are recognised when the goods or services are provided.

Interest Income

Interest income is recognised on an accrual basis using the effective interest method. 



CHANGES IN ACCOUNTING POLICIES
Property, Plant and Equipment

Property, plant and equipment is recognised at cost less aggregated depreciation. Depreciation has been calculated using the maximum 

rates permitted by the Income Tax Act 2007 on a diminishing value basis as follows:

 Building Fitout 8-67%

 Computer Equipment 20-67%

 Office Equipment 30%

 Sporting Equipment 10-67%

Gains and losses on disposal of property, plant and equipment are taken into account in determining the opening point for the year.

Creditors and Accrued Expenses
Creditors and accrued expenses are measured at the amount owed.

NOTES TO PERFORMANCE REPORT
For the year ended 30 June 2020

2020 2019

1. Analysis of Revenue
Donations, fundraising and other similar revenue

Funding 12,735 44,428

Govt Wage Funding 70,209 -

HCC Maintenance Grant 20,800 20,800

HCC Operating Grant 96,818 99,200

RHS Operating Grant 59,200 59,200

RHS Fit Out Contribution - 1,260

RHS Maintenance Grant 20,800 20,800

Sponsorship 58 -

Trust Waikato Contribution 80,000 80,000

Total Donations, fundraising and other similar revenue 360,620 325,688

Revenue from providing goods or services

Birthday Parties 4,348 1,793

Food and Beverage 13,487 9,818

Hamilton Christian School 1,850 -

Hamilton City Netball 2,190 6,139

Hire - Community/Casual 90,126 104,752

Hire - Events - 270

Merchandise 820 321

Northern United Sports Club 8,152 7,939

NZ Volleyball 1,850 6,383

School Holiday Programme 28,322 20,464

Volleyball Waikato 13,688 16,348

WaiBop Futsal 28,236 24,844

WaiBop Netball 1,174 1,346

Waikato Badminton 4,880 7,850

Waikato Basketball 21,982 30,090

Waikato Filipino Basketball 5,888 6,242

Waikato Secondary Schools Basketball 158 -

Waikato Wheelchair Basketball 146 200

Total Revenue from providing goods or services 227,296 244,798

Interest, dividends and other investment revenue

Interest Income 5,547 5,262

Total Interest, dividends and other investment revenue 5,547 5,262
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2020 2019

2. Analysis of Expenses
Volunteer and employee related costs

ACC 2,672 1,593

KiwiSaver Employer Contributions 7,312 7,506

Salaries 292,699 264,922

Staff Development 2,570 2,495

Staff Welfare and Expenses 1,079 1,216

Total Volunteer and employee related costs 306,332 277,732

Costs related to providing goods or services

Bank Fees 116 90

Catering 523 778

Cleaning and Pest Control 34,020 34,743

Consumables 8,362 10,438

Cost of Goods Sold 9,386 6,463

Courier and Postage 278 70

EFT and Credit Card Fees 517 546

Girl Code Expenses 2,988 -

Insurance 4,486 4,634

IT Services 3,018 2,584

Laundry 501 408

Leased Equipment (13,935) 9,086

Light, Power, Heating 13,736 14,654

Marketing 6,186 10,897

Minor Assets < $500 3,579 6,004

Motor Vehicle Expenses - 661

Rates 5,692 5,400

Repairs and Maintenance 24,171 28,549

School Hol Prog Exp 5,403 8,766

Security 4,200 4,443

Staff Recruitment 233 2,557

Telephone and Internet 1,410 1,088

Travel Expenses 1,293 572

Uniforms 1,011 3,128

Total Costs related to providing goods or services 117,173 156,556

Other expenses

Consulting and Accounting 14,343 22,073

Depreciation 59,489 66,451

Donations 106 -

Interest Expense - 102

Legal Expenses 525 12,287

Loss on Dispsal of Fixed Assets 7,470 430

Total Other expenses 81,983 101,748

3. Analysis of Assets
Bank accounts and cash

BNZ Term Deposit 001 002 130,545 162,685

BNZ Term Deposit 003 154,294 -

RIRC Trust 121,671 56,202

Till Float 100 100

Total Bank accounts and cash 406,611 218,986
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Debtors and prepayments

Accounts Receivable 9,276 20,923

GST 2,584 5,027

Prepayments 4,156 -

PAYE Refundable - 528

Total Debtors and prepayments 16,016 26,478

Other current assets

Withholding Tax Paid 2,128 1,783

Total Other current assets 2,128 1,783

4. Analysis of Liabilities
Creditors and accrued expenses

Accounts Payable 18,201 48,681

Accruals 8,700 8,500

COVID-19 Wage Subsidy 68,053 -

PAYE Payable 5,405 5,863

Wages Accrual 6,570 5,678

Annual Leave Accrual 11,044 7,770

Total Creditors and accrued expenses 117,973 76,492

Other current liabilities

Deposits Held 4,310 3,500

Income in Advance 20,664 4,224

Total Other current liabilities 24,974 7,724

2020 2019

5. Property, Plant and Equipment
Building Fit Out

Opening Value 44,475 21,276

Additions/ (Disposals) (1,577) 32,484

Accumulated Depreciation (8,533) (9,285)

Closing Value 34,365 44,475

Computer Equipment

Opening Value 9,084 6,823

Additions/ (Disposals) 1 6,600

Accumulated Depreciation (4,668) (4,340)

Closing Value 4,416 9,084

Office Equipment

Opening Value 979 1,399

Additions/ (Disposals) - -

Accumulated Depreciation (294) (420)

Closing Value 685 979

Sporting Equipment

Opening Value 238,130 277,344

Additions/ (Disposals) 26,535 13,096

Accumulated Depreciation (42,267) (52,310)

Closing Value 222,399 238,130

Total Property, Plant and Equipment 261,865 292,668
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2020 2019

6. Accumulated Funds
Accumulated Funds

Opening Balance 455,699 415,986

Accumulated surpluses 87,973 39,713

Total Accumulated Funds 543,672 455,699

Total Accumulated Funds 543,672 455,699

 

7. Commitments

Commitment Explanation At 30 June 
2020

At 30 June 
2020

Commitment to lease or rent 
assets.

The Trust rents a photocopier and holds a 
visitor management system license. 

$1,451 $1,977

8. Contingent Liabilities and Guarantees

There are no contingent liabilties or guarantees as at 30 June 2020 (2019: Nil).

9. Related Parties

The Trust has received various grants during the year from organisations who appoint representatives to the Trust Board. Details for 

these representatives and sources of funding are shown on the Entity Information page.

This Year Last Year This Year Last Year

Related Parties Explanation Transaction Value Transaction Value Amount  
Outstanding

Amount  
Outstanding

Rototuna High 
School

The Centre receives grants from Rototuna 
High School. Two trustees are appointed 
from the Rototuna High School board.

$80,000 $81,261 $Nil $Nil

Rototuna High 
School

The Centre pays its share of the costs 
incurred by Rototuna High School for 
overheads such as power, heating, rates, 
phone and internet. Two trustees are 
appointed from the Rototuna High School 
board.

$28,604 $32,741 $1,865 $1,952

Sports Waikato The Centre received a Kiwisport Waikato 
Kick Start Fund from Sports Waikato. One 
trustee is appointed from Sport Waikato.

$Nil $1,500 $Nil $Nil

Hamilton City 
Council

The Centre paid Hamilton City Council 
for a visit to Waikato Museum. Nicholas 
Vervoort is the Deputy Chief Executive at 
Hamilton City Council.

$74 $74 $Nil $Nil

Hamilton City 
Council

The Centre paid Hamilton City Council for 
a visit to Hamilton Zoo. Nicholas Vervoort 
is the Deputy Chief Executive at Hamilton 
City Council.

$192 $Nil $Nil $Nil

Hamilton City 
Council

The Centre receives grants from  
Hamilton City Council. Nicholas Vervoort 
is the Deputy Chief Executive at Hamilton 
City Council.

$117,618 $120,270 $Nil $Nil

Crombie  
Lockwood

Crombie Lockwood provides insurance to 
the Centre. Ken Williamson is employed 
by Crombie Lockwood and is a trustee of 
the Centre.

$4,942 $5,329 $Nil $Nil
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10. Events After the Balance Date

On 11 March 2020, the World Health Organisation declared the outbreak of a coronavirus (COVID-19) pandemic and two weeks later 

the New Zealand Government declared a State of Emergency. As a result, economic uncertainties have arisen which could negatively 

affect the Trust’s operations and services. At this time, it is difficult to determine the full effect of the COVID-19 pandemic and there 

could be matters that affect the Trust. It is expected that the impact will not jeopardize the continuity of operations, as well as the 

financial commitments assumed. There were not other material subsequent events which required recognition or additional disclosure 

in these financial statements (2019: none).

11. Ability to Continue Operating

The entity will continue to operate for the foreseeable future.



EXECUTIVE SUMMARY
This report details the processes, findings and recommendations from our audit of Rototuna Indoor 
Recreation Centre Trust (the “Trust”) in accordance with International Standards on Auditing (NZ) and the 
terms of our engagement as set out in our audit engagement letter. 

We would like to emphasise that our audit work involves the review of only those systems and controls 
in your organisation upon which we rely for audit purposes. Our examination may not have identified and 
should not be relied upon to identify all control weaknesses that exist. 

Overall, we are satisfied that the Trust has presented its results for the year ended 30 June 2020 to a high 
level of compliance with applicable financial reporting standards, with no adjustments made as a result of 
our audit and no significant unadjusted differences. 

We would like to thank the staff of the Trust for their co-operation extended to PKF Hamilton Audit ltd, 
during the course of the audit. We have received full and frank co-operation. 

CONFIRMATION OF AUDIT INDEPENDENCE
In conducting our audit, we are required to comply with the independence requirements of the Code of 
Ethics issued by the Professional Standards Board of the New Zealand Institute of Chartered Accountants 
and External Reporting Board. 

Our own internal policies and procedures are put in place to identify any threats to our independence, and 
to appropriately deal with and, if relevant, mitigate those risks. 

For the comfort of the Trustees, we note that the following processes assist in maintaining our independence: 

• No other work is permitted to be undertaken by any PKF Hamilton Audit ltd office without the express 
approval of the audit director.

• All services performed by any PKF office in New Zealand will be reported to the governing body.

We confirm the independence of PKF Hamilton Audit Ltd and its staff in relation to your audit. 

KEY FINANCIAL STATEMENT AUDIT RISKS
We have set out below our findings in areas we have identified as significant risks. We request that you 
review these outcomes on the significant accounting and audit matters identified to ensure that there are 
no further residual considerations or matters that could impact these issues, that you concur with the 
resolution of the identified risks and that there are no additional issues you may be aware of that should be 
considered before finalisation of our audit report. 

1. Revenue Recognition
Identified audit risks

A risk arises in that revenue maybe deferred or brought forward into the performance report to give a non 
fair value of results for the current year. 

Audit findings from planned procedures

We obtained assurance through our substantive testing that there was no manipulation of income. 

Based on our work performed, we are satisfied that revenue is fairly stated. 
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2. Management Override of Controls
Identified audit risks

Management has a unique position to perpetrate fraud within the Trust and hence the standard risk around 
management override has been raised. 

Audit findings from planned procedures

Key processes were reviewed for control weaknesses with no items of significance noted. Further, work 
was performed around journals posted throughout the year and at year-end. 

From the work performed it has been accepted as reasonable that the performance report are not materially 
misstated as a result of management override of controls. 

3. Payroll and Fictitious Employees
Identified audit risks

Payroll makes up a significant balance of the Trust’s expenses and management is in a position to record 
fictitious employees. 

Audit findings from planned procedures

We obtained assurance through both test of controls and a reconciliation of payroll balances to IR348 
forms that payroll is being accurately recorded and that the risk of fictitious of employees is mitigated by 
the documents kept on employee records as well as the police vetting process. 

Based on our work performed, we are satisfied that payroll is fairly stated. 

MANAGEMENT JUDGEMENTS AND ESTIMATES
Under International Standards on Auditing (NZ) we have a responsibility to ensure that you have been 
informed about the process used by the Incorporation in formulating particularly sensitive accounting 
estimates, assumptions or valuation judgements. Overall we note that the judgements and estimates by 
management in preparing the results for the year ended 30 June 2020 appear reasonable. 

We are not aware of any sensitive accounting estimates, assumptions or valuation judgements made by 
the Incorporation. 

MATTERS REQUIRING BOARD INPUT
We have placed reliance on the Trust’s review and approval of the following matters: 
• Minutes of the Trustees meetings;
• Implementation of such controls as is needed to ensure that performance report are presented fairly;
• Review and approval of 2020/2021 budget;
• Notification of fraud; and
• Review and approval of the performance report.

ACCOUNTING POLICIES
Auditing standards require us to discuss with you the qualitative aspects of the Trust’s accounting 
practices and financial reporting. There were no new accounting standards that had an effect on the Trust’s 
performance report for the year ending 30 June 2020. 

21 The Peak Annual Report 2019-2020



MATERIALITY AND ADJUSTED/ UNADJUSTED DIFFERENCES
Materiality means, in the context of an audit or review, if financial information is omitted, misstated or not 
disclosed it has the potential to affect the decisions of users of the performance report. Materiality is used 
by auditors in making judgements on the amount of work to be performed, which balances require work 
and for evaluating the financial report. Materiality is initially calculated at the planning stage and has an 
influence on the amount of work we do, as well as where we direct our audit efforts. Materiality is not only 
based on a numeric quantification but is assessed qualitatively for some balances and disclosures. 

During the course of our audit we have identified a number of material misstatements. 

It should be noted that the auditing standards do not require us to communicate misstatements that are 
considered “clearly trivial” and as such, if we identify such misstatements we will not communicate these 
to you. We consider “clearly trivial” to be 5% or less of our planned materiality. 

GOING CONCERN
We have undertaken a review of Management’s and those charged with governance assessment of the 
ability of the Trustees to continue as a going concern for 12 months from the date of signing the audit 
report and therefore whether the going concern basis for the preparation of the performance report is 
appropriate. 

The assumption of going concern was concluded as appropriate given the Trust’s funding sources and its 
operating budget for the following financial period. 

FRAUD
During the audit, no matters relating to fraud, concerning either employees or management, have come to 
our attention. It should be noted that our audit is not designed to detect fraud however, should instances 
of fraud come to our attention, we will report them to you. 

NON-COMPLIANCE WITH LAWS AND REGULATIONS
We have made enquiries in relation to non-compliance with laws and regulations during the course of our 
audit. We have not become aware of any instances of non-compliance with laws and regulations which 
has materially impacted the financial position or performance of the Trustees. 

OVERALL RESULT
Our audit work is complete. We have issued an unqualified audit report on the performance report of the 
Trust for the year ended 30 June 2020. 

To enable management to set priorities on their action plans we have assessed our findings below. 

These findings and recommendations are discussed and agreed with the Trust’s management and those 
charged with governance. 

The Peak Annual Report 2019-2020  22
 






